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Raquel asked us to share our structural racism framework with you because she wants to encourage you to think about the ways in which institutional practices, public policies and our knowledge context--historical factors and our values, beliefs, and assumptions contribute to racial disparities in the juvenile justice system.  So for the next 30 minutes I will give you an overview of our structural racism framework but I will focus on the knowledge context because while we see racial disparities in every system and outcome area—education, health, housing, justice, employment…--As a society, we typically attribute these disparities to individual, family and community failure.  Now I’m not going to stand here and tell you that individual responsibility has no role in the disparities that we see.  But, what I am going to show you how individual responsibility is only part of the picture.  And suggest to you that there is a set of values, assumptions and perceptions that we all carry around in our heads they tend to be the first sources of information we, as a society, draw upon to explain racial disparities and they influence decisions and behaviors of everyone regardless of race. 
Start with defining  what we mean by the term Structural Racism and how it differs from other types of racism.
Next I want to share the elements of the overall framework with you.
Following that I will walk through the values, beliefs, stereotypes piece of the framework that I mentioned earlier and provide a few examples of how these factors contribute to racial disparities in the Juvenile Justice field.  I will then turn the floor over to James who will give you examples of how leaders in JJ are addressing racial disparities.


It describes the complex ways
that history, public policies, institutional
practices and cultural representations interact to

maintain and justify inequitable racial group
~eutcomes.
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Next few minutes I will deconstruct the concept of  Structural Racism…considering each element of this definition.  (change slide).  But first I want us to talk about the different forms of racism and where structural racism fits in…


How is Structural Racism Different from
other types of racism?

Common explanations of entrenched
racial and/or ethnic disparity

Institutional Individual
Structural —_—
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 How would you describe individual racism…


Institutional Racism

Health Employment

Housing

Environment
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Institutional racism—policies and practices within institutions that intentionally or not produce outcomes that chronically favor or disfavor certain racial groups. Pattern--schools attended by black and latino students have fewer resources, and even when have students with the same profile black and latino students have access to fewer academic opportunities (ap courses, teachers certified in subject,  and are subject to more punitive disciplinary policies than their white counterparts, particularly where the there is discretion---disturbance vs weapons. Eg. Tracking in schools, teacher assignments, assignments to juvenile vs adult court, school disciplinary policies…


“Neutral” & “Equalizing” Institutions...

South Carolina Student Charges of Misconduct by
Race

O Black
B White

Disturb Threaten Weapons Drugs

Source: Data from The Civil Rights Project Harvard University. “Opportunities
Suspended: The Devastating Consequences of Zero Tolerance and School
Discipline.” Harvard University. (2000): P.8
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See it institutional racism in the labor market particularly via hiring practices that exclude or marginalize workers of color


®

Institutional Manifestations: I he Labor Market

“Everything’s in a Name”
Percentage of applicants that received interview

requests
Common WHITE names Common BLACK names

Kristen 13.6% Ebony 10.5%
Carrie 13.1 Latonya 9.1
Laurie 10.8 Kenya 9.1
Meredith 10.6 Latoya 8.8
Sarah 9.8 Tanisha 6.3
Allison 9.4 Lakisha 5.5
Jill 9.3 Tamika 5.4
Anne 9.0 Keisha 3.8
Emily 8.3 Aisha 2.2

Average 10.3%0 Average 6.9%0

Source: Alan B. Krueger. Economic Scene: sticks and stones can break bones, but the wrong name can make a job hard to find. The New York Times.
(December 1, 2002), C2.
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You are probably familiar with a more recent study which showed that when resumes of fictitious black and white job applicants who were identical except for the fact that the white males had a criminal record, the white males were more likely to get a call back. 


Institutional Racism: A Systems Perspective
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Sometimes definitions of institutional racism also focus on the connections between institutions—eg. School to prison pipeline… (kids being suspended from school and arrested or referred to law enforcement or juvenile court and prosecuted for behavior at school; And in the labor market…studies show that serious delinquent behavior is a part of growing up for one-quarter to one-third of all youth…but gainful employment and establishing a relationship with a significant other correlate with youthful offenders of all races “maturing out” of delinquent behavior as they reach young adulthood.  But as we’ve just seen, institutional racism complicates this for African American youth.  
James will talk about institutional racism in the juvenile justice system..
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SR takes Individual and institutional racism into account but suggests that they are only parts of the picture.  Structural racism framework recognizes the racialized cultural and historical context in which institutions and individuals are unavoidably embedded.  It also points out that there is a widely shared set of beliefs and stereotypes about race that influence behavior and actions and provide a common sense way to interpret persistent racial disparities that makes it more challenging to see the structural factors that contribute to disparities. 



Structural Racism and Racialized Outcomes
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Kand I:  Beliefs, knowledge, assumptions, way we view and interpret the world around us.  Many decisions made within systems are subjective and as the labor market and school disciplinary charts showed where there is subjectivity you see disparities…talk about the knowledge/ideological context that can inform judgments even when we are not consciously aware of this.

The social and institutional factors that contribute to racial disparities can be described as racial “sorting” mechanisms—spacially—eg housing market; institutionally—as mentioned earlier, iin the job market….  Today will focus on the knowledge/ideological  context…starting with white privilege…what do I mean by that, what is the historical piece and why is this important for us to talk about…


Knowledge and Ideological Context

Historicauy National Values Contemporary

Accumulated Culture
White Privilege

Whites’ historical and contemporary advantages in access
to: quality education, decent jobs, livable wages, home
ownership, retirement benefits...

Resulting in part from the codification of race by our Legal
system, Public policies and Institutional practices that
benefited whites and disadvantaged people of color
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At a time of great wealth accumulation and opportunity, only people deemed “white” by the courts could legally own property.  Those who owned property and went to court to be legally ? white and when the courts determined they were not white—Asians—they were stripped of their property.  Whites were able to take advantage of the homestead act.  When social security was created agriculture and domestic work were excluded and those were two sectors in which most African Americans were able to find employment.  When the VA provided opportunities for education and homeownership for veterans, for the most part only white veterans were allowed to take advantage of these opportunities.
But why are we talking about this now, this is the past, what is the relevance for this conversation…well there are practical and symbolic reasons.  First the practical… 


Median Net Worth of Households By Race and Ethnicity in 2002
(in 2003 Dollars)
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past policies and practices mean that today, minority families have fewer resources to provide supports for their children, so fo example when young people enter the formal justice system youth of color are more likely than white youth to rely on the indigent defense system.  Youth represented by private attorneys were less likely to be convicted and more likely to have their cases returned to juvenile court if they were originally prosecuted as adults.  (pg  23 NDAI paper). 
Privilege is not just historical, but continues today…predatory lending, access to mortgages





What is White Privilege?

“...an invisible package of unearned assets
which I can count on cashing in each day,

but about which I was meant to remain
oblivious....”

Source: Peggy Macintosh, “White Privilege: Unpacking the Invisible Knapsack”
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I can go shopping alone most of the time, pretty well assured that I will not be followed or harassed. If a traffic cop pulls me over or if the IRS audits my tax return, I can be sure I haven't been singled out because of my race.

Key: taken for granted, part of normal every day life.  Not something that most people typically think about.  


Knowledge and Ideological Context

Historically [ National Values \ Contemporary

Accumulated Culture
White Privilege

National Values:
Meritocracy, Individualism, Equal Opportunity...

Often implies
inherent laziness
and a poor work

Negates the material and psychological
advantages of some groups

Equal _ ethic for many
Opportunity people of color—
Reinforces the Horatio Alger myth these views can
used to explain the social position be held by

of different racial/ethnic groups whites or POC
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Then there is the symbolic relevance—have one group of people with greater wealth, better educated, better jobs…so how do we explain these differences especially when we consider them in an ahistorical context as we as a society do…?  Our National values provide a conceptual framework that we use to interpret white privilege and racial disparities…  If one  believe Meritocracy:  Advancement depends solely on talent and effort;  Individualism/Personal Responsibility:  Individual choices and behavior are the primary determinates of outcomes; Equal Opportunity: there is a level playing field everyone has an = opportunity to get ahead, how then do we explain the failure of those who do not…?  Problem with the individual---  And  in fact, in a 2002 General Social Survey researchers found that 50% of respondents stated that racial disparities are due to black’s lack of will.  Nothing wrong w/national values certainly worth aspiring to; the problem is that when applied out of real context it leads us to draw incorrect conclusions, justifies racial disparities and suggests that individuals have to change, not society, not policies, not institutional practices if we are going to see changes in racial disparities…





Knowledge and Ideological Context

i National ¢ Contemporary
Privilege } Values Culture

- N

Societal norms, values and practices
reinforce racial stereotypes and emphasize “innate”
capacities of different groups.

The media’s creation and perpetuation of racial
ereotypes has been particularly pernicious.
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The third piece of the knowledge context is contempory culture.  This aspect of our society reinforces historically accum white priv, our national values, and stereotypes about different racial groups.  The media—print/tv news, movies, and the like have an important role in transmitting societal values and stereotypes.  Provide a couple of examples that are relevant for JJ field… ple of examples of media stereotypes, tell you about findings of research on the effects of comtemporary culture on beliefs and behavior with an emphasis on justice related issues, then turn this over to James who will talk about racial disparities in the juvenile justice system and ways to address them.

If there is time ask:  1)  What are some common stereotypes about black people?  White people? Latinos?  Asians? Native americans?


Cultural Representations In

Television and Print News

/6% of people say they form opinions about crime
from the news

 African Americans are over reported as
perpetrators of crime

 African Americans are presented as more
threatening than their white counterparts

e Paucity of positive information about and images
of young men of color
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Systematic reviews of television and print news coverage have found that:/
Particularly violent crimes and crimes against whites even though these represent a small proportion of overall crime rates (homicides = one to two tenths of one percent of all arrests they made up 22-29% of all the crimes on evening news (BBFY,2/10 to 1% of violent crime rate overall: 469.2; property crime rate3,429.8/100k inhabitants)  86% of white homicide victims are killed by whites.  2) eg more likely to be shown in mug shots, in perp walks bks twice as likely than whites to be shown under some form of physical restraint by the police (even though all were accused of scary and generally violent crimes(Entman and Rojecki 2000—from pg 13 Entman
 Paucity—re: postitively contribute to society and who live in accordance with dominant culture values—few persons of color are used as expert sources, 




Effects of Cultural Representations

e Perceptions of weapon possession
« Beliefs about perpetrators

e Attitudes about crime and beliefs about race
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1Minorities are perceived as possessing weapons (even when they do not) and are more likely to be shot in experiments (Kang 2005)
2. Studies have shown that when people are shown a crime report with no identified perpetrator, people falsely identified an african american perpetrator
3.   Exposure to images of young black male criminal defendants increased whites’ punitive attitudes toward crime and tendencies to endorse  beliefs such as that blacks are less intellectually able
 And if we consider racial attitudes about violence, intelligence, work ethic we find that



Racial Attitudes: Violence

Prone Not Prone Neutral

Blacks 47.0 15.5 37.5
Hispanics 37.4 18.5 414.1
Asians 16.9 36.6 46.5
White 21.4 30.7 47.9

Source: 2000 National Opinion Research Center General Social Survey as cited in Young Men of Color in the Media:
Images and Impacts, Robert M. Entman 2006, pg. 7.



Racial Attitudes: Intelligence

Unintelligent Intelligent Neutral

Blacks 21.9 29.6 48.5
Hispanics 23.9 25.3 50.8
Asians 10.5 49.8 39.7
White 6.7 2.4 40.9

Source: 2000 National Opinion Research Center General Social Survey as cited in Young Men of
Color in the Media: Images and Impacts, Robert M. Entman 2006, pg. 7.



Racial Attitudes: Hardworking

Lazy Hardworking Neutral

Blacks 34.3
Hispanics 21.9
Aslans 10.9
White 10.8

22.0
37.8
57.2
45.9

43.7
40.3
31.9
43.3

Source: 2000 National Opinion Research Center General Social Survey as cited in Young Men of Color in the Media:

Images and Impacts, Robert M. Entman 2006, pg. 7.



Structural Racism and Racialized Outcomes
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When people are seen as possessing “deviant” or
“deficient” cultural practices:

* Itis common sense to deny public resources,
judge them differently.

* Racial disparities attributed to individual not
structural impediment to progress.

* Can lead to internalized feelings of superiority or
inferiority
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2)  This helps explain why a study of probation officer narrative reports(233) found that they were more likely to see the crimes of youth of color as caused by personal failure, inadequate moral character, personality; crimes by whites as caused by external forces—poor home life, lack of appropriate role models, environment. AND why when charged with the same offenses, African American youth with no prior admissions were six times more likely to be incarcerated in public facilities than white youth with the same background
And this is the note that I want to end on…not just white people knowingly or unknowingly holding stereotypical views about people of color but we are all influenced by this knowledge context and can start very young.  Identity formation is widely accepted as one of the most critical developmental tasks of adolescence.  Achieving a well-integrated, solid racial identity is a key aspect of the developmental process.  All of these things that we’ve talked about can undermine this process for young people of color.  End by showing girl like me which provides a vivid example of how pervasive and damaging our knowledge context can be.  And how important it is for us to recognize and address structural racism…for young children, for children and youth who are in our institutions and for society as a whole…
And this is the note that I want to end on…not just white people knowingly or unknowingly holding stereotypical views about people of color but we are all influenced byt this knowledge context and can start very young.  End by showinig girl like me and make point about developing a healthy identity bing one of the most important developmental tasks for young people including devel a healthy racial identity and sr makes that a very challenging task for young people of color. 


Thank You

The Aspen Institute
Roundtable on Community Change
281 Park Avenue South, 5% Floor
New York, NY 10010
(212) 677-5510
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Final note the humming bird parable.


Aspen Institute Roundtable on Community Change



	Identifying and Understanding�Structural Racism �in Juvenile Justice��Juvenile Detention Alternatives Initiative�Inter-site Conference��September  23, 2008�Aspen Institute Roundtable on Community Change
	Slide Number 2
	How is Structural Racism Different from other types of racism? 
	 Institutional Racism
	 
	Slide Number 6
	 Institutional Racism:  A Systems Perspective
	 
	Structural Racism and Racialized Outcomes
	Knowledge and Ideological Context
	Slide Number 11
	What is White Privilege?
	Knowledge and Ideological Context
	Slide Number 14
	Cultural Representations in Television and Print News�
	Effects of Cultural Representations
	Racial Attitudes: Violence
	Racial Attitudes: Intelligence
	Racial Attitudes: Hardworking
	Structural Racism and Racialized Outcomes
	Slide Number 21
	Slide Number 22

