347
WORK CREW LEADER
GENERAL STATEMENT OF DUTIES:  Provides supervision to youth work crews of four to eight at risk juveniles, age ten to eighteen, during community projects and for community service obligations.  Performs related work as required.  This position is located in the Ada County Juvenile Court Services, Detention Division.

ESSENTIAL FUNCTIONS OF THE JOB:

Provides group supervision to at-risk youth;

Instructs youth in the work to be performed demonstrating proper work methods when necessary;

Makes sure any tools to be used are available;

Checks work in progress and when finished to determine that work sequence, procedures, methods, and deadlines have been met;

Provides motivation to the working youth including those with challenging behavior;

Provides transportation for work crews and transports them from Juvenile Court to and from the worksite;

Makes sure that the community interest is protected during each project;

Makes sure that the youth behave properly at the worksite(s); 

Provides necessary reports and field notes to the Community Services Specialist or WILD Coordinator;

Coordinates the work with appropriate individuals and organizations; and

Plans details of assignments with the host.

ADDITIONAL EXAMPLES OF WORK PERFORMED:

Performs related duties as assigned.

GENERAL INFORMATION:  The employee reports to the Community Services Specialist, and must adhere to policies and procedures set forth by Ada County Juvenile Court Services.  The employee must discuss with the supervisor major decisions or complex issues.  Work is reviewed through written reports and periodic observations of the employee's work.

This is a project exempt or cigarette tax position.  The incumbent will be hired for the duration of the grant funding for this position.
MINIMUM QUALIFICATIONS:  Any combination of education, training and/or experience which demonstrates competence in each of the following:

Knowledge of:  group dynamics and facilitation; adolescent development; delinquency issues; and work techniques and methods used to perform a variety work projects (such as 
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grounds maintenance and clean-up) that require limited knowledge and skill levels to perform.

Skill in:  supervising and motivating juveniles.

Ability to:  communicate verbally and in writing; effectively work with the community organizations which host juvenile work; work with youth who have differing cultural and social attitudes, behaviors and practices; maintain discipline in a work group of juveniles;  lift 50 pounds and safely operate motor vehicles (including vans).

Completion of a standard high school course or equivalent is required.  

Preference will be given to applicants who have:  obtained upper division status at a college or university with a major field of study in Social Work, Criminal Justice, Psychology, Human Resources or a related major; and have a knowledge of juvenile law.

OTHER REQUIREMENTS:  The employee must have a strong desire to work with at-risk juveniles, and adhere to the Code of Professional Ethics for Support Service Division.   The employee must adhere to the administrative requirements of the position including but not limited to attendance at required meetings, on-time completion of reports and documents, and proper notification absences.  Must possess and maintain a valid motor vehicle operators license issued by the State of Idaho.

**PLEASE NOTE:  Ada County reserves the right, at the discretion of the appropriate appointing authority, to waive any of the minimum qualifications for those applicants whose general or specific qualifications would otherwise qualify them for the position or lead the appointing authority to believe that they are capable of performing the assigned duties and fulfilling the assigned responsibilities.

